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Curriculum Subcommittee Agenda
5 October 2017
A meeting of the Curriculum Subcommittee of the Educational Policies Committee will be held
on 5 October 2017 at 2:00 pm in Old Main 136 (Champ Hall Conference Room).
1. Approval of 7 September 2017 Minutes (link)
2. Program Proposals
Request from the Department of Nutrition, Dietetics and Food Sciences in the College of
Agriculture and Applied Sciences to establish a Hunger Solutions Institute. (link)
Request for the Jon M. Huntsman School of Business to establish the Stephen R. Covey
Center for Leadership. (link)
Request from the Department of Human Development and Family Studies in the Emma
Eccles Jones College of Education and Human Services to discontinue the Family and
Consumer Science degree. (link)
Request from the Department of Sociology, Social Work and Anthropology in the
College of Humanities and Social Sciences to offer an Interfaith Leadership Certificate of
Proficiency. (link)
3. Semester Course Approval Reviews
https://usu.curriculog.com/

College of Agriculture and Applied Sciences
ADVS = 4
APEC =
APPR = 17
ASTE = 5
LAEP =
OPDD = 1
NDFS =
PSC =
Caine College of the Arts
ART = 1
MUSC = 1
THEA =
CCA =
Jon M. Huntsman School of Business
ACCT =
BUS =
ECN = 5
MGT = 4
MIS =
Emma Eccles Jones College of Education and Human Services
COMD =
EDUC = 1
FCHD =

KHS = 1
ITLS =
NURS = 7
PSY =
SPED = 12
TEAL =
College of Engineering
BENG =
CEE =
CS =
ECE = 1
EED =
MAE =
College of Humanities and Social Sciences
ENGL =
HIST = 2
JCOM =
LPCS = 1
POLS =
SSWA =
IELI =
S.J. & Jessie E. Quinney College of Natural Resources
ENVS = 2
WATS =
WILD = 1
College of Science
BIOL = 3
CHEM = 3
GEOL =
MATH = 1
PHYS =
SCI = 1
UN =
4. Other Business
FCHD Doctoral Program Credit Reduction
Syllabus requirements for Curriculog Purposes
Zero Credit Courses
Adjourn:

CURRICULUM SUBCOMMITTEE MINUTES
7 September 2017
A meeting of the Curriculum Subcommittee of the Educational Policies Committee was held on 7 September
2017 at 2:00 pm in Old Main 136 (Champ Hall Conference Room).
Present:

Absent:

Vijay Kannan, Chair, Jon M. Huntsman School of Business
Brian Warnick, College of Agriculture and Applied Sciences
Scott Hunsaker, Emma Eccles Jones College of Education and Human Services
Michele Hillard, Secretary
Geneva Harline, Graduate Council
Richard Mueller, College of Science
Dean Adams, College of Engineering
Fran Hopkin, Registrar’s Office
Barbara Williams, Catalog Editor
Nicholas Morrison, Caine College of the Arts
Claudia Radel, S.J. & Jessie E. Quinney College of Natural Resources
Jessica Hansen, Academic and Instructional Services
Anuj Khasgiwala, Graduate Studies Senator
Ed Reeve, Chair, EPC
Clint Pumphrey, Libraries
Blake Harms, USUSA Executive Vice President
Janet Anderson, Office of the Provost
Heidi Kesler, Registrar’s Office
Scott Henrie, USU-Eastern
Matt Sanders, College of Humanities and Social Sciences
TBD, Regional Campuses

Visitors:
1. Approval of 6 April 2017 Minutes
Motion to approve the 6 April 2017 minutes made by Brian Warnick. Seconded by Nick Morrison.
Minutes approved.
2. Program Proposals
Request from the School of Applied Sciences, Technology and Education in the College of Agriculture
and Applied Sciences to add a school-based and community-based emphases to the Bachelor of Science
degree in Agricultural Education.
Motion to approve proposal made by Richard Mueller. Seconded by Nick Morrison. Proposal
approved.
Request from the Department of Communicative Disorders and Deaf Education in the Emma Eccles
Jones College of Education and Human Services to offer a Masters in Communication Sciences.
(Change pronoun from “we” - font issues)
Motion to approve proposal made by Scott Hunsaker. Seconded by Nick Morrison. Proposal approved
pending removal of “we” and font issues.

1

Request from the Department of Sociology, Social Work and Anthropology in the College of
Humanities and Social Sciences to offer an Interfaith Leadership Certificate of Proficiency.
(Is it appropriate to limit the number of courses that can be counted towards the certificate before
taking a required course?)
Motion to approve proposal made by Richard Mueller. Seconded by Brian Warnick.
Motion to postpone approval made by Scott Hunsaker. Seconded by Richard Mueller. Tabled until
October meeting.
3. Semester Course Approval Reviews
College of Agriculture and Applied Sciences
Motion to approve the business of the College of Agriculture and Applied Sciences made by Brian
Warnick. Seconded Nick Morrison. Business approved.
ADVS =
APEC =
ASTE = 1
LAEP =
NDFS =
PSC =
Caine College of the Arts
Motion to approve the business of the Caine College of the Arts made by Nick Morrison. Seconded by
Dean Adams. Business approved.
ART =
MUSC =
THEA =
CCA = 1
Jon M. Huntsman School of Business
ACCT =
BUS =
ECN =
MGT =
MIS =
Emma Eccles Jones College of Education and Human Services
COMD =
EDUC =
FCHD =
KHS =
ITLS =
NURS =
PSY =
SPED =
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TEAL =
College of Engineering
Motion approve the business of the College of Engineering made by Dean Adams. Seconded by Scott
Hunsaker. Business approved.
BENG =
CEE =
CS = 1
ECE = 9
EED =
MAE = 2
College of Humanities and Social Sciences
ENGL =
HIST =
JCOM =
LPCS =
POLS =
SSWA =
IELI =

S.J. & Jessie E. Quinney College of Natural Resources
ENVS =
WATS =
WILD =
College of Science
BIOL =
CHEM =
GEOL =
MATH =
PHYS =
UN =
4. Other Business
Updated R401 process and timeline can be found at https://www.usu.edu/epc/R401proposals/.
Syllabus Updates
Ed Reeve has written some guidelines for what is required in a syllabus as well as what should or could
be include in all syllabi.
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Some questions have been asked regarding the Course Objectives section and Ed Reeve will meet with
Claudia Radel to go over these issues/concerns. Any additional feedback can be forwarded to Ed Reeve
at ed.reeve@usu.edu.
An issue as been brought forward regarding loop holes where individuals want to resurrect old courses
so they do not have to come up with a new syllabus. It was suggested that departments review their
syllabi before each semester. This discussion will be tabled and brought back at the October meeting
for further clarification and direction.
Curriculog Update
Individual college forms have been condensed to two new forms. New forms regarding catalog and
degree works changes have been added.
Adjourn: 3:01 pm
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Utah System of Higher Education
New Administrative Unit Proposal
Cover/Signature Page - Abbreviated Template
Institution Submitting Request:

Utah State University

Proposed Effective Date1:
Institutional Board of Trustees' Approval Date:
Proposed Unit Title:

Stephen R. Covey Center for Leadership

Sponsoring School, College, or Division:

Jon M. Huntsman School of Business

Sponsoring Academic Department(s) or Unit(s):
Proposed Unit Type:
New Administrative Unit
New Center
New Institute
New Bureau
Conditional Three-Year Approval for New Center, Institute, or Bureau
Chief Academic Officer (or Designee) Signature:
I, the Chief Academic Officer or Designee, certify that all required institutional approvals have been obtained prior to
submitting this request to the Office of the Commissioner.
Date:

I understand that checking this box constitutes my legal signature.

1

“Proposed Effective Date” refers to date after Regent approval when new unit is operational or change to unit is published.

New Unit Description - Abbreviated Template
Section I: The Request
Utah State University requests approval to establish Stephen R. Covey Center for Leadership effective .
This action was approved by the institutional Board of Trustees on .
Section II: Program Proposal
Administrative Unit Description/Rationale
Present a brief description of the unit. Describe the institutional procedures used to arrive at the action being proposed. Briefly
Indicate why a new administrative unit or change to the unit is justified. Are similar units offered elsewhere in the USHE or the
State? State how the institution and the USHE benefit from the proposed unit or unit change.

In 2014, the World Economic Forum suggested that deep-seated problems on a global scale, gridlock
within our institutions, corruption among leadership, and a lack of values in leaders had contributed to a
lack of trust in leaders in both the private and public sectors. In 2015, it found that 86% of respondents
believed there was a leadership crisis in the world. Moreover, according to the 2017 Deloitte Human
Capital Survey, the need for younger, more agile leaders at all levels of organizations is consistently a
significant concern for business leaders. The skills needed to lead today are however evolving. A study of
64,000 men and women in 13 countries found that values and skills of selflessness, empathy,
collaboration, and flexibility are the most important for leadership, contrary to the masculine attributes, so
called heroic leadership theories, and command and control paradigms of leadership which have in the
past been associated with effective leadership (Spend Shift: How the Post-Crisis Values Revolution is
Changing the Way We Buy, Sell, and Live, Gerzema & D'Antonio 2010). As a result, there is a need to
educate and train students on the skills required to lead within the organizations of today. Leadership
skills benefit all types of organizations such as for-profits, nonprofits, governments, and educational
institutions. Learning and mastering these skills will prepare students for successful careers at all levels
within organizations.
The Stephen R. Covey Center for Leadership in the Jon M. Huntsman School of Business Center will offer
a comprehensive program of developmental activities that allow students to bridge the gaps between
formal classroom education (knowing), real-world experience (doing), and embedding principle based
leadership into their core attitudes and behaviors (becoming), providing transformational experiences that
challenge, inspire, and develop leaders. Students will discover their leadership voices, and develop the
courage, character, and competence to make a difference in their homes, communities, and workplaces.
The Center will offer an integrated leadership development experience for students through curriculum,
co-curricular activities, and coaching programs. It will also assist with the development of curriculum for an
undergraduate minor in leadership and management and graduate level curriculum in leadership. Some of
the resources offered will be a leadership orientation for incoming students, coaching and mentoring, tools
for assessing leadership skills and building self-awareness, a leadership speaker series, and service
learning opportunities to practice leadership. The Center will emphasize new paradigms of leadership, a
shift from singular, positional leadership, to shared, emergent leadership at all levels.
To meet the growing need for Leadership training, more than 100 similar centers have been established
across the United States. Five institutions in the the State of Utah have already established organizations

to foster leadership development in students:
University of Utah - Goff Strategic Leadership Center
Brigham Young University - Weidman Center for Global Leadership
Weber State University - HERS Leadership Institute
Utah Valley University - Center for Advancement of Leadership
Southern Utah University - Leadership Engagement Center
The Stephen R. Covey Center for Leadership will complement existing state-wide leadership training. It
will be widely inclusive across the university, with significant efforts being made to include and support
students campus wide and within the Regional Campus system. The focus of the Center will be on
student development, particularly at the undergraduate level, unlike other centers that typically focus on
graduate and executive education and on consulting for external stakeholders.
Stephen R. Covey was an internationally renowned authority on leadership, and was the first Jon M.
Huntsman Presidential Professor of Leadership in the last years of his life. His name gives the Center a
unique and globally recognizable brand in the domain of leadership that will enable it to position itself at
the forefront of Leadership education. The Center seeks to foster Stephen R. Covey's legacy.

Consistency with Institutional Mission/Institutional Impact
Explain how the unit is consistent with the institution's Regents-approved mission, roles, and goals. Describe how the existing
administrative structures support the proposed unit and identify new organizational structures that may be needed. What
changes in faculty and staff will be required?

The mission of of the Jon M. Huntsman School of Business is to develop leaders of distinction in
commerce and public affairs. The mission of Utah State University is to be one of the nation’s premier
student-centered land-grant and space-grant universities by fostering the principle that academics come
first, by cultivating diversity of thought and culture, and by serving the public through learning, discovery
and engagement. The goals of the Stephen R. Covey Center for Leadership align with the missions of
both USU and the Huntsman School of Business by building a foundation of principle-based leadership
and accelerating the lifelong leadership development of its students.
Finances
What costs or savings are anticipated with the actions proposed? What new facilities or modifications to existing facilities or
equipment are needed? Describe any budgetary impact on other programs or units within the institution. If new funds are
required, describe expected sources of funds.

The work of the Center will be carried out by faculty in the Jon M. Huntsman School of Business as part of
their faculty roles:
Bret Crane, Ph.D.
Julena Bonner, Ph.D.
Steven Hanks, Ph.D.
Alexander Romney, Ph.D.
Brad Winn, Ph.D.

Should additional faculty resources be needed, these will be funded by the Huntsman School of Business.
The only staffing need is for administrative support. This and support for daily operations of the Center will
be funded by the Huntsman School of Business. The Center will be housed in Huntsman Hall in the Jon
M. Huntsman School of Business. Space has already been allocated to the Center.
The Center will benefit from a gift from the Franklin Covey Company. This gift, valued at $3 million,
provides access to intellectual property to support the activities of the Center for a period of ten years. A
fund raising plan has also been established to seek longer term financial support for the Center. No
university funds will be required to establish and operate the Center nor will resources be diverted from
other units and programs within the Huntsman School of Business.

Utah System of Higher Education
Changes to Existing Academic Program Proposal
Cover/Signature Page - Abbreviated Template
Institution Submitting Request:

Utah State University
Current

Program Title:
Sponsoring School, College, or Division:

Proposed (if applicable)

Family and Consumer Science
Emma Eccles Jones College
of Education and Human
Services

Sponsoring Academic Department(s) or Unit(s):

Human Development and
Family Studies

Classification of Instruction Program Code1:

19.0701

Min/Max Credit Hours for Full Program Required: Min Cr Hr
Proposed Effective Term for Program Change2:

Fall

6 - Digit CIP

/ Max Cr Hr

Min Cr Hr

/ Max Cr Hr

2018

Institutional Board of Trustees' Approval Date:
Award Type:
Program Change Type (check all that apply):
Name Change of Existing Program
Program Restructure with or without Consolidation
Program Transfer to a new academic department or unit
Program Suspension
Program Discontinuation
Reinstatement of Previously Suspended Program
Out of Service Area Delivery Program

Chief Academic Officer (or Designee) Signature:
I, the Chief Academic Officer or Designee, certify that all required institutional approvals have been obtained prior to
submitting this request to the Office of the Commissioner.
Please type your first and last name

Date:

I understand that checking this box constitutes my legal signature.

1 For CIP code classifications, please see http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55.
2 “Proposed Effective Term” refers to term when change to program is published. For Suspensions and Discontinuations, “effective term” refers to the term
the program will suspend admissions.

Program Change Description - Abbreviated Template
Section I: The Request
Utah State University requests approval to discontinue Family and Consumer Science effective Fall 2018.
This action was approved by the institutional Board of Trustees on .
Section II: Program Proposal
Program Change Description/Rationale
Present a brief program change description. Describe the institutional procedures used to arrive at a decision for the change.
Briefly indicate why such a change should be initiated. State how the institution and the USHE benefit by the change.

The Family and Consumer Science Degree is a remnant of the Home Economics major. Nationwide there
is a trend for these departments to be subsumed into other departments. Two faculty members who
taught the consumer courses have left the department. The remaining faculty member teaches family
finance courses. Due to the low enrollments in this program, those faculty positions were assigned to
other programs. Lastly, graduates with this degree do not have an employable expertise upon graduation.
The specific number of graduates for the last seven years are:
2010- 3
2011- 3
2012- 4
2013- 3
2014- 0
2015- 1
2016- 0
There are currently three declared majors. One will graduate in Fall 2017 and the other two have an
inactive status (one has not been on campus since 2013 and the other took a leave of absence that was
to end in Spring 2015 but they have not come back yet). Given their standing, there are enough courses
they could finish their degree in this major.
Consistency with Institutional Mission/Institutional Impact
Explain how the action is consistent with the institution's Regent-approved mission, roles, and goals. Institutional mission and
roles may be found at higheredutah.org/policies/policyr312/ . Indicate if the program will be delivered outside of designated
service area; provide justification. Service areas are defined in higheredutah.org/policies/policyr315/ . Will faculty or staff
structures be impacted by the proposed change?
Students who have traditionally chose this major have reported there is no longer a job market. Currently, students who have
interest in these content areas choose either Human Development and Family Studies or Family and Consumer Science
Education. Students in HDFS are trained to work in a variety of community agencies while those in FCSE are trained to
become high school teachers.

Impact of Discontinuation
Indicate the statewide impact of discontinuing this program. Explain how currently admitted students may complete the program
within a reasonable period of time compatible with accreditation standards either through either (1) enrollment of students at
other institutions of higher education; or (2) courses being taught for a maximum of two years after discontinuation of the
program or until no admitted students remain who are entitled to complete the program, whichever comes first.
The transcripts of the remaining students have been reviewed by the department advisor. There are adequate substitute

courses that would allow the two students to finish a degree in this major for at least the next three years. Per department and
university policy, both students will have gen ed coursework that is out of date beyond that point. With no job market, the other
state universities already deleting comparable degrees, we anticipate no statewide impact for discontinuing this major.

Finances
What costs or savings are anticipated from this change? If new funds are required to implement the change, indicate expected
sources of funds. Describe any budgetary impact on other programs or units within the institution.
There will be no cost savings as the current resources are utilized by other department programs.

Utah System of Higher Education
New Academic Program Proposal
Cover/Signature Page - Abbreviated Template
Institution Submitting Request:

Utah State University

Proposed or Current Program Title:

Interfaith Leadership Certficate

Sponsoring School, College, or Division:

College of Humanities and Social Sciences

Sponsoring Academic Department(s) or Unit(s):

Sociology, Social Work and Anthropology

Classification of Instructional Program Code1 :

30.99

Min/Max Credit Hours Required of Full Program:

18

Proposed Beginning Term2:

Fall

/ 18
2018

Institutional Board of Trustees' Approval Date:

Certificate of Proficiency

Entry-level CTE CP

Mid-level CP

Certificate of Completion
Minor
Graduate Certificate
K-12 Endorsement Program
NEW Emphasis for Regent-Approved Program
Out of Service Area Delivery Program
Chief Academic Officer (or Designee) Signature:
I, the Chief Academic Officer or Designee, certify that all required institutional approvals have been obtained prior to
submitting this request to the Office of the Commissioner.
Please type your first and last name

Date:

I understand that checking this box constitutes my legal signature.

1
2

For CIP code classifications, please see http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55.
“Proposed Beginning Term” refers to first term after Regent approval that students may declare this program.

Utah System of Higher Education
Program Description - Abbreviated Template
Section I: The Request
Utah State University requests approval to offer the following Certificate of Proficiency: Interfaith Leadership
Certficate effective Fall 2018. This program was approved by the institutional Board of Trustees on .

Section II: Program Proposal/Needs Assessment
Program Description/Rationale
Present a brief program description. Describe the institutional procedures used to arrive at a decision to offer the program.
Briefly indicate why such a program should be initiated. State how the institution and the USHE benefit by offering the proposed
program. Provide evidence of student interest and demand that supports potential program enrollment.
The department of Sociology, Social Work and Anthropology (SSWA) in the College of Humanities and Social Sciences
(CHaSS), proposes to create a certificate in Interfaith Leadership to be offered on the Utah State University Campus in Logan
and its Regional campuses and centers throughout the state, via face-to-face and on-line instruction. The certificate will require
six courses which will provide students with the professional skills and appreciative knowledge to interact with others who orient
around religion differently and to develop an in depth understanding of interfaith cooperation in civic and organizational settings.
The field of interfaith studies promotes cooperation between people who orient around religion differently from one another. It
builds capacity for doing so through providing students with the appreciative knowledge, the vision, and the necessary skills to
engage with people of differing world views and faith-commitments. Given the relative religious homogeneity at USU (70% of
incoming freshmen self-identified as LDS on the Interfaith Diversity Experiences and Attitudes Longitudinal Survey that was
administered during fall 2016) and the lack of sustained exposure to people of other religious traditions (only 30% of students
surveyed had lived in a region where their faith tradition was not the majority religion for longer than 12 months at any period in
their lives), USU students come from one of the least religiously diverse regions in the country and would be especially well
served by learning how to interact in positive ways with people of other faith traditions as they move beyond this region for
careers or future study. Student interest in religion/spirituality is high (70% of students surveyed in that same study expressed
at least some interest in incorporating conversations about religion and spirituality into their university studies).
A key component of the proposed program gets students out of the classroom to engage with religious communities in
community-settings which will give them skills and practice applying classroom based knowledge to "real" world challenges.
The interdisciplinary nature of this proposed certificate uses classes already being offered in religious studies, philosophy,
history, and anthropology but adds both a core set of courses that teach the theory and method of interfaith cooperation as well
as supervised practical experiences for applying these concepts. A certificate in interfaith leadership will benefit students
looking to bolster their resumes in an increasingly religiously diverse world. It will also contribute to increased student
enrollment in the department and the college as students take advantage of the certificate to become more prepared as 21st
Century citizen-scholars.

Labor Market Demand
Provide local, state, and/or national labor market data that speak to the need for this program. Occupational demand, wage, and
number of annual openings information may be found at sources such as Utah DWS Occupation Information Data Viewer
(jobs.utah.gov/jsp/wi/utalmis/gotoOccinfo.do) and the Occupation Outlook Handbook (www.bls.gov/oco).
In today's increasingly complex and religiously diverse world, there is an urgent need for interfaith cooperation in virtually every
sector of employment. Interfaith cooperation is characterized by respect for individual religious or non-religious identities,
mutually inspiring relationships, and common action for the common good. When individuals, organizations, and communities
are able to recognize their shared values and effectively engage in interfaith dialogue, the potential for growth is limitless. In
wide ranging professions, from education to health care to business, there is a need for interfaith leaders who can listen,
understand, and mobilize the capacity of a religiously diverse workforce. Employers recognize the value of employees who are

equipped with interfaith skills, yet there is currently a lack of expertise and training on these issues within the workforce. Utah's
Department of Workforce Services, for example, completed a study of "difficult to fill jobs" in 2015 and found that "softknowledge, skills, and abilities" including "Teamwork, People Skills or Social Intelligence" as well as "Professionalism, Conduct,
Ethics, and Honesty" were reasons given that jobs went unfilled in STEM Occupations (30% of the time) as well as non-STEM
occupations (56% of the time). Additionally, the Arthur Vining Davis Foundation recently prioritized "Religious Literacy" and
"Interfaith Leadership" as priority areas for their strategic giving, noting that "it is essential that leaders are prepared to model
meaningful engagement among different faith traditions. This may include those who serve in clerical roles as well as leaders in
civic, academic, business, professional and non-profit sectors. We are interested in supporting programs that prepare leaders
with the knowledge to foster mutual respect for religious beliefs and traditions and that address the ways in which our multireligious society magnifies the need for civil discourse and tolerance" (http://www.avdf.org/Programs/
InterfaithLeadershipReligiousLiteracy.aspx). USU is the only institution proposing such a program within the region even though
the need for skilled interfaith leaders continues to grow as the state becomes increasingly religiously diverse. The proposed
certificate will offer students in a wide range of majors the opportunity to become interfaith leaders in their respective fields of
study and bring skills of interfaith cooperation to every corner of our state.

Consistency with Institutional Mission/Impact on Other USHE Institutions
Explain how the program is consistent with the institution's Regents-approved mission, roles, and goals. Institutional mission
and roles may be found at higheredutah.org/policies/policyr312/ . Indicate if the program will be delivered outside of designated
service area; provide justification. Service areas are defined in higheredutah.org/policies/policyr315/ .
Utah State University's mission includes cultivating diversity of thought and culture as well as serving the public through
learning, discovery and engagement. Interfaith Leadership is consistent with that mission because its focus is on preparing
undergraduate students with the knowledge base, the vision, and the skill-set to promote positive relationships among people
who orient around religion differently. Promotion of interfaith cooperation is more important now than ever before because
religious diversity is a fact of life--both at home and abroad. But interreligious cooperation must be cultivated. The Interfaith
Leadership Certificate program will do just that by increasing student religious literacy, increasing capacity for civic (and civil)
dialogue, improving written and oral communication as well as critical thinking and capacity for self-reflection and improving
marketability in a religiously diverse landscape--regardless of the career that a student may prepare for. With more than 30
institutions around the nation who have created course sequences, certificates, and minors in Interfaith studies over the last
two years, USU is one of only four public universities anywhere in the United States to be engaged in this work.

Finances
What costs or savings are anticipated in implementing the proposed program? If new funds are required, indicate expected
sources of funds. Describe any budgetary impact on other programs or units within the institution.
There is no anticipated financial impact for this new certificate program. No new resources are needed to implement the
certificate. Instructional support for the Interfaith Leadership Certificate Program will be provided through existing instructional
offerings. An introductory on-line course that is required for all students is currently in development, thanks to support from AIS
and from a small grant obtained through Interfaith Youth Core. It will be piloted in Spring 2018 and will be submitted for EPC
review via Curriculog later this fall. It will be cross-listed as ANTH/SW/RELS/IFL [Interfaith Leadership] 1090 to draw-in
students in these programs. An interfaith leadership specific practicum course (modeled on ANTH 5190) with the suggested
number IFL 5191 will also be submitted for EPC approval via Curriculog later this fall. This course will NOT be cross-listed with
any other programs so that ONLY students who are enrolled in the certificate program are eligible for enrollment in this course.
This will allow us to add a pre-requisite to the course so that all students doing the practicum have the necessary foundation in
Interfaith Leadership method and theory. The practicum component for the certificate program will be supervised by the
Interfaith Leadership Certificate Coordinator. For example, Prof. Glass-Coffin expects to serve in this role for the first two years
of the program and then other faculty with interest in the program will provide this supervision on a rotating basis. Monies
remaining from an Interfaith Youth Core grant designed to off-set program development costs will be used during 2017-2018
academic year to market the program and to provide incentives to faculty who have interest in participating.

Section III: Curriculum
Program Curriculum
List all courses, including new courses, to be offered in the proposed program by prefix, number, title, and credit hours (or credit
equivalences). Indicate new courses with an X in the appropriate columns. The total number of credit hours should reflect the
number of credits required to receive the award. For NEW Emphases, skip to emphases tables below.
For variable credits, please enter the minimum value in the table below for credit hours. To explain variable credit in detail as
well as any additional information, use the narrative box below.

Course Number

+ + + + -

NEW
Course

Course Title

Credit
Hours

General Education Courses (list specific courses if recommended for this program on Degree Map)
General Education Credit Hour Sub-Total
Required Courses
ANTH/SW/RELS/IFL1
Introduction to Interfaith Leadership
3
IFL 5191
Applied Anth Practicum (Interfaith Leadership Practicum)
3
Choose 1 of the following courses:
RELS 1010
Intro to World Religions
3
ANTH/3160
Anthropology of Religion
3

+ Required Course Credit Hour Sub-Total
Elective Courses
+ -
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Course Number
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+

-

-

+ -

Course Title

Credit
Hours

RELS 3010
RELS 3020
RELS 3030
RELS 3050
RELS 3060
RELS 3090
RELS 3210
RELS 3820
RELS 4560
RELS/HIST 4795
RELS/HIST 4910
ARTH/RELS 5740

Choose 2 of the following courses:
Appreciative Knowledge of Religious Traditions:
Intro to Buddhism
Intro to Hinduism
Intro to Islam
Intro to Christianity
Intro to Judaism
Intro to Shamanism
Classical Mythology
Hindu Sacred Texts
Women in Islam
Joseph Smith
Women in Buddhism
Pilgrimage

3
3
3
3
3
3
3
3
3
3
3
3

RELS 2050
RELS 3270
RELS 3410
RELS 3470
RELS/HIST 4565
RELS/HIST 4566
RELS 4790
ANTH 4800
HIST???

History of Religious Conflict and Cooperation:
Historical Jesus
Crusades
Modern Middle East
Religion and Politics of South Asia
Early Islamic History
Modern Islamic Thought
American Religious History
Material Culture and Religious Conflict
Reformation

3
3
3
3
3
3
3
3
3

RELS 2060
LING 2500
PEP 2900
RELS 3040
RELS 3420
ENG 3385
PHIL 3600
PE/RELS 4010
RELS 4910

+ +
+
+
+

NEW
Course

ANTH/RELS 3165
SW 3850
SW 4160

Ways of Knowing, Being, and Interacting in the World
Science and Religion
Language and Religion
Presence and Community Building
Religion, Evil and Suffering
Gods and Goddesses of India
Sacred World Literature
Philosophy of Religion
Yoga Theory
Religion and Time
Choose 1 of the following courses:
Religious Engagement Beyond the Classroom
Bridging Religious Difference in Theory and Practice
Spirituality and Social Work
Community Practice

3
3
3
3
3
3
3
3

3
3
3

Course Number

NEW
Course

Credit
Hours

Course Title
Choose

of the following courses:

+ + Elective Credit Hour Sub-Total
Core Curriculum Credit Hour Sub-Total

9
18

Program Curriculum Narrative
Describe any variable credits. You may also include additional curriculum information, as needed.
The proposed requirements for a certificate in Interfaith Leadership include six courses totaling 18 credit hours. There are 3
required core courses (9 credits) and 3 elective courses (9 credits). Required courses include the following: a) ANTH/SW/
RELS/IFL 1090, b) one of 2 courses (either ANTH 3160 or RELS 1010), and c) IFL 5191 . ANTH/SW/RELS/IFL 1090:
Introduction to Interfaith Leadership is designed to give students a broad understanding of the background and context as well
as rationale for Interfaith Leadership as a professional practice. It is being developed during Fall 2017 and will be piloted Spring
2018. ANTH 3160 or RELS 1010 (students choose 1) introduces students to engagement beyond the classroom and deepens
their appreciation for the role that is played by religion in people's lives. IFL 5191 is a semester-length supervised practicum
experience that allows students to apply what they have learned to solve real world problems. A new number is being sought
for this practicum experience so that only students enrolled in the Interfaith Leadership Certificate enroll in this particular
practicum course.
Additional courses (totaling 9 credits) include 2 courses from 3 areas (including Appreciative Knowledge of Religious Traditions,
History of Religious Cooperation and Conflict, or Ways of Knowing, Being, and Interacting in the World) and 1 course from the
area called "Religious Engagement Beyond the Classroom." These courses help students broaden their knowledge of religious
traditions and introduce them to the ways that interfaith conflict and cooperation have unfolded on the world stage in both
historical and contemporary moments as well as introducing students to engagement beyond the classroom, deepening their
appreciation for the role that is played by religion in people's lives.
Ideally, students would enroll in the introductory course, then in elective courses that introduce the variety of religious traditions
practiced in the world today as well as the way that these traditions impact the religious, then in an applications course that
asks students to engage with religious adherents beyond the classroom, and finally in a semester-length independent studies
practicum experience, supervised by the acting Interfaith Leadership Certificate Program director (this assignment will rotate
between core faculty but will be part of Dr. Glass-Coffin's load during the first 2 years of the program). In her role as adviser,
Dr. Glass-Coffin will encourage students to follow this sequence, yet the certificate program is flexible so that students may
participate in any of the courses, except the practicum experience, at any time during their tenure in the program. The
practicum experience will have, as a pre-requisite, the ANTH/SW/RELS/IFL 1090 course so that students have the necessary
background in interfaith leadership method and theory before engaging in the in-depth community-engaged scholarship that is
one of the certificate program's strengths.

Degree Map
Degree maps pertain to undergraduate programs ONLY. Provide a degree map for proposed program. Degree Maps were
approved by the State Board of Regents on July 17, 2014 as a degree completion measure. Degree maps or graduation plans
are a suggested semester-by-semester class schedule that includes prefix, number, title, and semester hours. For more details
see http://higheredutah.org/pdf/agendas/201407/TAB%20A%202014-7-18.pdf (Item #3).
Please cut-and-paste the degree map or manually enter the degree map in the table below

First Year Fall

Cr. Hr.

ANTH/SW/RELS/IFL 1090
RELS 1010 or ANTH/RELS 3160

3
3

Total

Second Year Fall

Total
Four Year Map

3

3

Cr. Hr.

Elective #1
Elective #2

6

Cr. Hr.

ANTHl/RELS 3165 or SW 3850 or SW 4160

First Year Spring

3
3

Total

Second Year Spring

6

Cr. Hr.

IFL 5191

3

Total

3

